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Engineering Technology 2 £ 4 2 ¥ F 3 :

Master in Technology

Prerequisite:  An emphasis in one or more general technology areas. The MS-Technology
program coordinator at Pittsburg State University will review student’s credentials to give

approval.

Core
Course No. Course Title Credit hours
GRT 888 Product Design and Management 3
GRT 899 Quantitative Decision Making 3
ETECH 809 Engineering Management 3
ETECH 831 Value Engineering 3
GRT 891 Methods of Research 3
Approved emphasis courses 9
TOTAL (minimum) 24

Master in Human Resource Development:

Prerequisite course
Course No. Course Title Credit hours
HRD 596 Human Resource Development 3

(Required of students without relevant work experience or an equivalent undergraduate
course. This course can be completed while the student is still in their home University
through technology delivery.)

Core HRD Courses:

The three core courses must be completed at Pittsburg State University. These are:

Course No. Course Title Credit hours

TTED 831 Characteristic of Adult Learner 3

HRD 852 Organization Development 3

HRD 899 Planning and Implementing an HRD 3
Program

HRD 5 classes Electives 15

TOTAL (minimum) 24




Suggested area of transfer concentration:

Research course work and international workplace and workforce issues.
Note:

The HRD program will accept 12 transfer hours. This is an exception to the graduate
school policy limiting transfer credit of 9 hours and is to accommodate the completion of
this 36 credit degree program within the guidelines of this agreement of 24 credits

completed on Pittsburg State University campus.

Master of Engineering Technology

Prerequisite:
An emphasis in one or more of the following areas:

Construction Technology Manufacturing Technology
Electronics Technology Plastics Technology
Mechanical Technology
Core
Course | No. Course Title Credit hours
ETECH | 804 Management and Control 3
ETECH | 805 Current Issues in Engineering Technology 3
ETECH | 807 Systems Engineering and Analysis 3
ETECH | 809 Engineering Management 3
ETECH | 810 Collaborative Projects for Engineering 3
Technology
ETECH | 831 Value Engineering 3
Select one of the following two:
Course | No. Course Title Credit hours
GRT 888 Product Design and Management 3
GRT 899 Quantitative Decision Making 3
Elective 3

TOTAL (minimum) 24
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